8 See, for example, Hunter, Monica: R e a c t i o n t o C o n q u e s t : e f f e c t s o f c o n t a c t w i t h Eu r o p e a n s o n t h e p o n d o o f s o u t h A f r i c a . London, Humphrey Milford, Oxford University Press, 1936; Malinowski, Bronislaw: T h e D y n a m i c s o f C u l t u r a l C h a n g e : a n i n q u i r y i n t o r a c e r e l a t i o n s in a f r i c a . New Haven, Yale University Press, 1945.
5 Independent evidence on native employment in the chief labor centers indicates some seasonal variation, with a low point around the end of December and a high point in June or July. These variations are by no means uniform from one year to the next, however, and are partly affected by longer-term trends in employment. In general, May, the month of the 1936 census, seems fairly representative, at least for that year. S e e : Union of South Africa, M onthly B u lle tin o f U nion Statistics, issues for 1936 and other years. Table 6 shows some considerable differences from the statistics on place of birth in the 1936 census (Table 4) Table 6 , refer to those actually in employment in the labor centers and must therefore be presumed to understate the total potential workers in the labor centers at any given time. Tables 5 and 6 
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7 The number of migratory workers from Portuguese East Africa is fixed in round numbers by treaty, which provides also some greater safeguards, particularly in wage pay ments, than those enjoyed by workers recruited from British territories. The Mozambique natives are under annual contract, and part of their pay is withheld for payment after their return to their home communities. The maximum period of reemployment is six months. The number of workers as fixed by treaty has varied from 80,000 to 100,000 per year. 
